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Ira M. Hendon, PMP, Director of Programs

Innovate Like Edison: 
5 Steps to Prime Your Projects for Success 

The topic will be Innovate Like Edison: 5 Steps to 
Prime Your Projects for Success. Our speaker will be 
Sarah Miller Caldicott, MBA, author, consultant, proj-
ect manager and great grandniece of Thomas Edison.

This will be an EXCELLENT session! 
Remember - Registration Deadline is 11:59 p.m. CT 

on Sunday, September 6, 2009 
Online Registration (Will be available soon)

DINNER MEETING LOGISTICS

Registration deadline:	 11:59 p.m. CDT on Sunday, September 6, 2009 

Networking and Cash Bar:	 5:30 p.m. - 6:30 p.m. CDT 

Dinner Meeting:	 6:30 p.m. - 9:00 p.m. CDT 

The dinner meeting begins at 6:30 p.m. CT sharp. We are expecting a full house, 
so please register early. Please remember we CANNOT accept reservations AFTER 
the deadline of Midnight CT on Sunday evening, September 6, 2009. 

DINNER MEETING FEES

• 	 PMI Chicagoland Chapter Members:        $35.00
•	 Non PMI Chicagoland Chapter Members:   $55.00

As a reminder, the “Bring a Guest” Contest will be in effect for our June meeting. 
Please invite your co-workers and friends who might be interested in attending a 
dinner meeting or, being a member of our chapter. 

Certified PMP®’s, PgMP’s, PMI-RMP®’s and PMI-SP®’s will earn 1.0 PDU for 
attending this dinner meeting topic.

 We welcome the opportunity to serve our membership at a future Chapter Dinner 
Meeting. See you soon on September 9th!

See page 2 for the year’s upcoming Chapter Dinner Meetings.
 

Chaper Dinner 
Meeting

Wednesday 
September 9

Fairmont Chicago 
Millennium Park 

200 N. Columbus Dr. 
Chicago, IL 60601

A publication of the Project Management Institute Chicagoland Chapter 
P.O. Box 1183, La Grange Park, IL 60526  •  PH: 708-387-1201  •  www.pmi-chicagoland.org
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Message from the President	 3

Jim Vaughan, PMP

This year, the Chicagoland Chapter held a dinner meeting in August. For as 
long as I can remember, the chapter has not had a dinner meeting in July or 
August. We have always taken these months off as our “summer hiatus.” This 

was true even when the board transitioned in January. The primary reason I heard for 
taking these months off was many people were on vacation. I suspect this decision 
was made a long time ago when we were getting about 50 people to these meetings. 
We have recently been attracting upward of 300 people to our regular meetings. So 
even if half those people were on vacation that particular day, we could still draw 150 

people. For the August meeting, we had 260 registered and a great presentation. I 
have declared this meeting a success.

We often get caught up in doing things the same old way. I recollect the 
movie Groundhog Day with Bill Murray. He woke up every day to the same 

music, the same news and same people doing things the same way. 
He eventually realized that he could change the way he related to 

these situations. He learned to play the piano and learned what 
it took to meet the girl of his dreams. Rather than getting hung 

up in the same old way of doing things, he made a change within 
himself and as a result changed the world around him.

Our projects often get stuck in the rut of doing the same old thing. 
One project leads to another and is done the same old way. These 
are the project patterns that Joe Norton (CTO Novartis and former 
VP of Education at the Chicagoland chapter) often speaks about. 

Rather than continuing with these patterns project after project we, 
the project managers, need to look for opportunities for change. 
Just like Bill Murray tried different things, often failed and learned 
from those failures, we need to try new strategies and learn from 

the failures and successes. We, as project managers, need to 
lead the charge for using lessons learned and instituting change.

Be bold, go out and create improvements through lessons learned and 
implementing change. The rewards from successes will far outweigh the losses 

from failures. So make these changes and change the world around YOU.

Bring A Guest Contest: Who Wants To Be The Winner For 
The September Dinner Meeting? 
Arnab Dan, PMP, Director of Marketing

The winner of August’s dinner meeting contest was Kristin Cavaleri. Kristin’s 
guests were Jessica Strieby and Brad Nykiel. Kristin received a beautiful PMI  
Chicagoland logo t-shirt. Congratulations Kristin!

You may well be the next winner. Reach out to your colleagues and friends. 
Introduce them to the various programs PMI Chicagoland offers throughout the year 
and help build a strong community of project management professionals at your 
chapter. 

Enrolling in the contest is easy. At the dinner meeting, add your guest names with 
your registration. The member with the greatest number of new guests will be de-
clared the winner and will receive a beautiful PMI Chicagoland logo t-shirt.  



WANTED! MENTORS	 4

New mentors wanted for PMI 
Chicagoland’s next mentoring session	  

Training workshop on October 24, 2009 

Mentoring begins November 1, 2009

In Greek mythology, Mentor was the teacher and guide of Telemachus, 
the son of Odysseus. “Mentor” actually was Athena, the goddess of wisdom, in 

disguise. The archetype of a mentor, then, is one of benevolent, guiding wisdom. A 
mentor, in relation to a mentee, is a person of higher ranking within an organization 
or profession, with greater experience or knowledge and a commitment to supporting 
the development of a mentee’s career. A mentor serves as a role model who offers 
acceptance, confirmation, protection, and even friendship to the mentee. A mentor 
listens, observes, asks, counsels, coaches, challenges, and sponsors the mentee.

Are you interested in an opportunity to

•	 Polish up your resume’ ?

•	 Earn 5 PDUs ?

•	 Grow your leadership skills ?

•	 Gain visibility within your organization ?

•	 Help a fellow project manager improve their performance ?

•	 Serve the community ?

APPLY BY Sep. 30, 2009

Requirements/ Commitment

•	� PMP with significant project management experience

•	� Meet weekly/ bi-weekly with assigned mentee (in person and/ or phone)

•	 Six month relationship runs June through November

•	� Attend training workshop at the beginning and provide routine progress reports 
(guidelines and help provided by mentoring committee)

•	 Complete closing survey and provide feedback

For details, visit http://pmi-chicagoland.org/page/chapter/education/mentoring 
or contact mentoring@pmi-chicagoland.org

Thank you for your support.
PMI Chicagoland Mentoring Committee
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Lori Ambrose, PMP Vice President Outreach

Do you often think to yourself, “I’d like to learn more about PMI or best practices 
within project management,” but you don’t know where to turn or how to get 
started? Look no further – our Outreach program is here for you! 

The PMI-Chicagoland Outreach program is focused on four (4) areas – Academic, 
Corporate, Association and Executive – each conveying project management prin-
ciples through outreach events. Outreach provides talks, speakers, advice, peer net-
working and even hands-on involvement in project management activities. Outreach 
does not provide staff training, vendor referrals or formal consulting.

Are you…

… a company seeking understanding of the PMI Project Management 
methodology? The Corporate Outreach committee advances the practice of project 
management by giving presentations to businesses that encourage and embrace 
project management principles within their organizations. For more information, 
contact Ura Puranda at corpor@pmi-chicagoland.org

… looking to enhance your career through continuing education? The Academic 
Outreach committee provides advice and assistance to local academic and research 
institutions to advance the discipline and practice of project management through 
education. For more information, contact academicor@pmi-chicagoland.org

… an executive that promotes PMI best practices and values within your 
organization? The Executive Outreach committee meets with executives to increase 
awareness and promote the practice of professional project management as a means 
through which organizations can support the realization of their strategic goals and 
business objectives. For more information, contact Jim Karthan at execor@pmi-
chicagoland.org

… part of an association seeking co-sponsored events to benefit the promotion of 
project management practices in your industry? The Association Outreach committee 
seeks to find local organizations that are not familiar with project management. They 
then help build relationships with these organizations by increasing their awareness 
of project management. For more information, contact Tony Wolfinger at assocor@
pmi-chicagoland.org

… seeking to learn more about PMI through volunteer efforts? We need you! All of 
the PMI-Chicagoland Outreach volunteer activities are available through our online 
Volunteer System. Sign up to become an Outreach volunteer today. Visit http://
volunteers.pmi-chicagoland.org

For further information about the Project Management Profession, and the  
services and benefits offered by PMI or the Chicagoland Chapter, please contact  
one of the Outreach Directors or the Vice President Outreach at  
outreach@pmi-chicagoland.org.

continued next page
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EXECUTIVE COUNCIL UPDATE

Jim Karthan, PMP Director Executive Outreach

The Council is chartered to reach out to Chicago area executives to raise aware-
ness of project management and inspire organizations to improve their project 
management capabilities. The Council includes an impressive group of leaders from 
corporations, academic institutions and government bodies in the Chicago area that 
believe in the value of project management. The current members are:

The Executive Council is launching new initiatives for reaching out to executives in 
the Chicago area. Executive Survey is a tool and process to engage executives on 
their viewpoints of project management. One of the fundamental drivers is to learn 
their perceptions on the value that project management brings to an organization. 
Armed with this information, the Council will create targeted programs to engage 
executives and promote the project management profession. 

As we look to integrate the Council with other Chapter programs, Mike Chachula 
presented at the August meeting on the topic “Measuring Project Management  
Success”. Also, look for future newsletter articles profiling the Executive Council 
members, including their views on project management and drivers for the Executive 
Council. 

CORPORATE OUTREACH UPDATE

PMI Chicagoland is conducting a series of “PM Knowledge Sharing” events 
throughout the year. These forums provide a collaborative learning environment for 
participants to tap into the knowledge and experience of their peers to solve their 
most challenging problems. Events are hosted in partnership with participating 
organizations in the greater Chicago area. Over 20 participants will meet at Seyfarth 
Shaw LLP in downtown Chicago on August 26 to network with fellow project manag-
ers and share key experiences. 

As we go to press, details for the September event are still being finalized.  
Please check the Calendar of Events on the Chapter website for schedules and 
details of upcoming events. If your organization is interested in hosting one of these 
events or for more information, please contact Cynthia Andersen at  
PMgroup@pmi-chicagoland.org. 

continued from p. 4

Milton Haynes, PMP, 
	 Director, GIS Planning and Research,  
	 Abbott Laboratories (Chair)

Helen Cooke, PMP, 
	 PMI Fellow, VP, OMP Mentors 

Gayle Landuyt,  
	 Director, Management Development  
	 Center, DePaul University 

Maurice L. Woods, 
	 Director, Program Investments,  
	 Chicago Public Education Fund

Michael G Chachula, MBA, PMP;  
	 SVP HR Project Management, HSBC  
	 North America 

Steve Kopplin,  
	 IT Director, Motorola, Inc.

Jack V. Leifel,  
	 CIO, Moraine Valley Community  
	 College

Hardik Bhatt,  
	 CIO, City of Chicago



Prioritizing Risks as Simply as Possible 	 7

A     lot of effort goes into prioritizing risks, so that an appropriate level of atten-
tion can be devoted to dealing with them. Several different parameters can 
be used to rank risks, although it is common to use just two: probability and 

impact. Other relevant factors might include urgency, manageability, or response cost 
etc. People spend a lot of time on prioritization because they know it is important to 
concentrate on the biggest risks and avoid wasting effort on small ones. But perhaps 
we are trying too hard? Maybe a more simple approach to ranking risks would work 
just as well.

In the health service, resources are often stretched, with insufficient time or funds 
to treat every patient who asks for help. In situations when doctors cannot exam-
ine everyone, it is common to adopt a triage approach, first screening all patients 

to decide which ones need to see a doctor and which can be treated by a nurse. 
Decisions might be made on the basis of the severity of symptoms or the urgency 
for treatment. The medical triage decision is often made by a junior professional 
following simple guidelines, dividing patients into two or three groups for further 
attention.

Businesses working in the energy sector adopt a similar approach to clas-
sify oil fields, using the 3P classification to divide them into three groups. In first 
group, reserves are proven and commercial operations can go ahead with a high 
degree of confidence. Then there are probable reserves, where the chance of 

recovering oil is less certain but still viable. Finally come the fields classified as 
possible, meaning that oil might be present but there is a high degree of uncer-

tainty over whether it can be recovered commercially.
These simple prioritization schemes contrast sharply with the level of detail found 

in most risk processes. It is common for project teams or managers to argue at length 
about whether the probability of a particular risk occurring is 10%, 12% or 15%, 
and to debate whether the most likely impact is $10M or $11M. Even where generic 
scales are used, people can spend a lot of time disputing between rating a risk as 
Low or Medium. Perhaps we can learn something from the medical triage approach 
or the energy sector’s 3Ps.

It is important to remember the purpose of risk prioritization. We are not usually try-
ing to obtain a precise estimate of the exact likelihood of occurrence for each risk, or 
to determine the potential impact against objectives in great detail. Most of the time 
we are considering a fairly long list of risks, where there are too many risks for us to 
give them all the same level of attention. We need to divide them into two or three 
groups, so that we can focus first on those requiring urgent management, then deal 
with other important risks, and merely monitor the remainder. The use of red-yellow-
green “traffic-lights” reflects this broad classification of risks into high-medium-low 
priority.

Separating risks into two or three priority groups does not need complex or de-
tailed ranking schemes. All that is required is to compare risks against a defined 
threshold and decide whether each particular risk is above or below. In some cases 
it may be enough merely to rank risks against each other to determine a relative pri-
oritization, without considering absolute values of probability or impact. We should be 
careful not to seek more detail than we need for this purpose. If a risk is in the “Top 
Ten” list it requires urgent attention, and it may not matter whether it is third or fourth 
on the list. All “red” risks should be treated as high priority and we may not need to 
worry about whether some are more red than others.

Leonardo da Vinci said “Simplicity is the ultimate sophistication.” When it comes to 
prioritizing risks, this is good advice.

Guest Essay

Dr. David Hillson, FRSA 
FIRM HonFAPM

david@risk-doctor.com



PMI Chicagoland Chapter’s 2nd Annual Volunteer 
Recognition Event	 8

Jonathan Lee, PMP, Director of Volunteers

PMI Chicagoland Chapter held its 2nd Annual Volunteer Recognition dinner event 
on June 24, 2009 to recognize volunteers that served in the chapter events and pro-
grams over the past year. With the dedication and support of chapter volunteers and 
its 4,000 plus membership, PMI Chicagoland chapter ranks as the 5th largest chapter 
in the world.

With over 70 attendees, the volunteer recognition evening was filled with games, 
prizes, and networking opportunities. This year’s “Volunteer of the Year” award recipi-
ent is Sitaram (Ram) Gundapaneni, PMP, for his outstanding support and participa-
tion in the chapter events. In addition, all of the volunteers that served the chapter 
were recognized for their contribution to the chapter. 

2008-2009 Chapter volunteers. 
1. Melissa Kuppers; 2. Ralph Schatz, PMP; 3. Rosalyn Morris; 4. Diane Riff, PMP; 5. Joanne 
Guennewig, PMP; 6. Ura Puranda, PMP; 7. Cynthia Harvey, PMP; 8. Ricardo Viti, PMP; 9. Jona-
than Lee, PMP; 10. Brian Grant; 11. Jeanie Michalec, PMP; 12. Leticia Muse, PMP; 13. Julia 
Manning; 14. Kristin Severe, CAPM; 15. Dave Asmus, PMP; 16. Karen Bartel, PMP; 17. Kathy 
Antal, PMP; 18. Debbie Crane, PMP; 19. Fran Boehme Mackin, PMP; 20. Jon Palmquist, PMP; 
21. Sudhakar Mattu, PMP; 22. Greg Jones, PMP; 23. James Vaughan, PMP; 24. Mohan Shukla, 
PMP; 25. Bob Cheever, PMP; 26. Ron Corsiga, PMP; 27. Larry Withham, PMP; 28. Mahesh 
Panchal, PMP; 29. DeAndre Estes, PMP; 30. Tony Coleman; 31. Ellen Lehnert, PMP; 32. Lori 
Ambrose, PMP; 33. Tracy Barnett, PMP; 34. Tom Kroupa, PMP; 35. Dennis Burnell, PMP; 36. 
Jim Karthan, PMP; 37. John Macal, PMP; 38. Ira Hendon, PMP; 39. Greg Negele, PMP.



Business Management for the  
Project Manager
at DePaul University

This class will help you connect your projects to the 
overall strategy of your organization. You’ll learn to ap-
ply basic business concepts to your projects to increase 
the probability of their success.

Some of the Topics covered include:
•	 Business case development and analysis 
•	 Profit and loss analysis 
•	 Time to market analysis and decision making 
•	 Reserves from a corporate perspective 
•	 Portfolio management 
•	 Strategic alignment 
•	 Profit margins 

Date: 	 Sept 23rd
Time:	 9:00am – 5:00 pm
Location: 	 DePaul University O’Hare Campus
PDUs:	 7
Cost: 	 $350	  

		  (25% discount available to PMI members) 

Leadership: A Critical Capability for  
the Project Manager
at DePaul University

There has never been a better time to develop your 
leadership skills. Leadership is a critical element of 
implementing projects and programs in today’s busi-
ness world. Inspiring others and moving them to action 
requires a sharp mind, a head for trend-spotting and the 
insight to stay ahead of the market. Learn how to build 
your own leadership capabilities by participating in this 
advanced project management seminar

Topics covered include:
•	 Leadership is action not position 
•	 What it takes to lead 
•	 The art of change and innovation 
•	 The importance of learning and renewal 
•	 The future is with us now: trend watching 
•	 The power of creativity 
•	 How the Internet has changed how we work 

Date: 	 October 30th
Time:	 9:00 am – 5:00 pm
Location: 	 DePaul University at Naperville Campus 
PDUs:	 7
Cost: 	 $350 

		  (25% discount available to PMI members)

The newsletter team would like this monthly 
publication to reflect our exceptional

membership. We invite you to submit items of 
interest such as articles, awards, recognition for 
successful projects, stories of PM experiences, 
new PM initiatives, etc. 

Contact the newsletter director, Sudhakar Mattu, 
at newsletter@pmi-chicagoland.org. 
Content is due by the second Friday of each 
month for publication in the following month. 

To register for either seminar, go to 
www.cpe.depaul.edu/mdc 

or contact Eilish McDonagh at 312-362-5295

DePaul University Seminars	 9

ALSO, CHECK OUT ALL OF  

DEPAUL UNIVERSITY’S  

ADVANCED PROJECT MANAGEMENT  

SEMINARS AT

 

www.cpe.depaul.edu/mdc



What If You Get Audited On Your PMP® 
Exam Application?	 10

Cornelius Fichtner, PMP

By applying to take the Project Management Professional (PMP)® exam you 
also automatically agree to comply with the Project Management Institute’s 
(PMI)® audit terms. The PMI writes about this in the PMP credentials hand-

book as follows:

“To ensure that only qualified individuals attain credentials from PMI, we 

routinely conduct audits of candidate applications. The audit process is pri-

marily random however, PMI reserves the right to audit any candidate or 

PMI credentialed individual at any time.”

Here is what you can do in order to make a possible audit go smoothly and what to 
expect.

First of all, start out by reading the PMP Credentials Handbook to gain a basic 
understanding of the audit process. You can find this handbook on the PMI website 
in the Career Development section. While it doesn’t list all the details of the audit 
process it is the only official information that PMI has published about it.

Now it’s time to proactively avoid any possible issues should your PMP Exam ap-
plication be selected for an audit: As you fill in your application for the PMP 

certification exam simply answer all questions truthfully. The intention of 
the application is to show that you fulfill PMI’s eligibility requirements. 
The intention of an audit is to ensure that only viable candidates apply. 
Consequentially, if you fill in your PMP application truthfully, then you will 
have nothing to fear from the audit. This audit process is one of the rea-

sons that the PMP credential retains its high regard.
The audits are completely random and you will be informed via 

email that you have been selected. This email is usually sent to you 
the moment that you submit your application. Along with the state-
ment that you have been selected for an audit, the email also contains 
detailed audit instructions for you.

At this point, it is important to realize that once you are being audit-
ed the “clock stops”. By this I mean that you have 1 year following the 

submission of your application to take the PMP exam. But during the 
audit, this “clock stops” and does not continue until after your audit has 

been processed. So if your audit takes 6 weeks, then you have 1 year and 
6 weeks to take the exam from the moment that you submitted the application.

After informing you that you are audited, the PMI will prepare the “audit package” 
for you. Log on to your account at PMI to find it. This package contains the details 
that you have submitted for each of your projects on your application. It also contains 
further instructions. You will now have to do the following:

In your application you named a primary contact person for each of the projects 
that you had worked on. Forward the appropriate section of the package to each 
of your primary contacts. They now have to verify that the information listed is cor-
rect, print and sign the document, put it into a sealed envelope and then put another 
signature across the sealed flap of the envelope. And yes, PMI is very serious about 
this last one.

Guest Essay

Cornelius Fichtner, PMP

pm@pm-prepcast.com 
www.pm-prepcast.com

continued next page



What If You Get Audited On Your PMP® 
Exam Application?	 11

You will also have to make photocopies of the certificates you received from your 
training courses, to show that you have received 35 Contact Hours of training related 
to the 9 PMBOK® Guide Knowledge Areas.

Once you have gathered all this information you have to send the sealed en-
velopes and your certificate copies to PMI for review. I recommend that you send 
everything as one package and request a delivery receipt from the postal service.

PMI will inform you about their decision via email. Should you fail the audit, then 
PMI will refund the money that you paid minus an administrative fee of $100.

It is important to realize that you have the power to expedite the audit process. 
The sooner you respond, the sooner it is processed. PMI is usually rather quick in 
processing your audit documents after you send them in. In some cases it can take 
as little as 4 days.

To make an audit go as smooth as possible, I always recommend that PMP exam 
aspirants take one more step to resolve any possible issues should they get audited. 
After all, PMI advocates that we project managers be proactive - so let’s apply this 
concept here as well. My recommendation is that once you are ready to submit your 
application to PMI, submit it first to your primary contacts. Allow your primary con-
tacts to review your application and confirm that they agree with the information that 
you have listed. If they don’t agree, then you can make changes before you send it.

Many of my students have been audited by PMI. And they tell me that if you are 
prepared and if you know what’s coming then being audited is simply a formality and 
nothing to be worried about.

continued from p. 10

Member News

Ms. Helvi Allman
Mr. Vivek Ananda
Ms. Louise Hartman Anderson, PMP
Ms. Wendy Angellotti Pierson
Mr. LUIS ARIAS
Mr. Brian Christopher Ashcroft
Mr. Jason H Axelrod, PMP
Ms. Karen Lynette Barnes
Ms. Emily Basham
Mr. Andrew B Bates
Ms. Jodi Lynn Baxter
Mrs. Mary Kay Bendis, PMP
Mr. Ian P Bonfante
Mr. Martin J Boyd
Mr. Anthony Earl Calhoun
Mr. Rodrigo T Carlos, PMP
Mr. Ralph Churchill
Ms. Elizabeth Ann Cmiel
Ms. Holly Cowan
Mrs. Ella L Davis Louis
Mr. Stephen M Deemer
Mr. Felix C Diei
Ms. Beth Dlutowski, PMP
Mr. Michael P. Doerr
Mr. Dustin Daniel Duffy, PMP
Ms. Cindy M Finch
Mr. Brian Gedemer, PMP
Ms. Marie T. Getsug
Mr. Phillip Gillilan, PMP

Ms. Anupama Gupta, PMP
Ms. Surinder D Gupta
Mr. John F Harkin
Mr. Richard P. Hawley
Ms. Marcia Hicklin, PMP
Mr. Lawrence Hoehne
Ms. Elisabeth Ihlenfeld
Mr. Rommy Irawan, PMP
Ms. Beth Jablonski
Mrs. Hilda C Jensen, PMP
Mr. Jeffrey M Johnson
Ms. Sheila Joseph, PMP
Mr. Michael M Kala
Mr. Praveen Kandula
Mrs. Meena Kapadia
Ms. Mary Kelly
Mr. Steven Keplinger
Ms. Jill Kline
Mr. Kenneth Raymond Kreft
Mr. Eric J Kristoff
Mr. Steve Kupfer
Mrs. Jamie L. Lambert, PMP
Mr. Paul Langes, PMP
Ms. Marcia Larsen, PMP
Mr. Stephen Lee
Ms. Sara lindsey lemon, PMP
Mr. Steven R Martin
Mrs. Victoria J McConville
Mr. Patrick Joseph McDonald, PMP

Mr. James McGrath
Mr. Arvind Mehta
Mr. Paul Moraghan, PMP
Mr. Eric Robert Peterson, PMP
Mr. Jay Putzier, PMP
Mr. Hilbert J. Rice
Mr. Curtis P Ringwald
Mr. Ramon Luis Rivera
Mr. Francisco Ruvalcaba, PMP
Satheesh Kumar Santhana Krishnan, 
PMP
Mr. Howard M. Shimkovitz, PMP
Mr.Steve Skora
Mr. Eugene Corey Smith, PMP
Mr. Raymond B Smith, PMP
Mr. Joseph J Testolin, Sr.
Mr. Terence Tierney
Ms. Mary K. Trew
Mrs. Annette Tristano
Ms. Chanthana Tsai
Ms. Lindsey Umek
Mrs. Carol Villegas, PMP
Mr. Eric Wahlmark
Mr. David A Weidner
Ms. Barbara Whitney
Mr. Edward M Wiley, PMP
Mr. James Zettinger, PMP

Cynthia Harvey, PMP, Director of Membership

We welcome our new members for June 2009

continued next page



Member News	 12

Mr. Daniel Marc Aboutar
Mr. Roger W Allman
Ms. Lisa Michelle Austin
Mr. Prashant Bari
Mr. Sanjeev Barkataki
Mr. William F Baxter
Mrs. Nicole Renee Bobbitt
Mr. David Bowen
Mr. Nicholas Brophy
Mr. Robert L Byers, PMP
Mrs. Christine V Catalano
Ms. Joyce Chan, PMP
Mrs. Tiana Cove
Mr. James K. Daley
Mr. Michael Davino
Brynn P Dery
Mr. Kashif Devani
Ms. Diane Doody, PMP
Ms. Kathy Lee Downie
Mr. Emer Ducduc
Ms. Julie Faedtke
Imran Farooq
Mr. Phillip D Faust

Ms. Carrie M Finch, PMP
Mr. Hector A. Fundora
Miss Angelia O Gill
Mr. Randall Craig Goddard
Mr. Leonardo Guerrero, Jr.
Ms. Jessica L Hansen
Mr. John Herbst
Mrs. Lucyna M Jewulski, PMP
Mr. John Andrew Kouns
Mr. Raymond Kratville, PMP
Mr. Alex B Lichstein
Mr. Peter Mark Marinelli
Mr. Juan Martinez
Mr. James Patrick McCarthy
Mrs. Diane McGowan
Mr. Mark-John McSheehy
Mr. Basheeruddin Mohammed
Mr. Pablo Efrain Morales
Mrs. Atour Terry Odisho
Ms. Nonie Onwudiwe
Ms. Janelle Pencek
Mrs. Chris M Pitts
Mr. James A Proffitt

Mr. Jean Rabisse
Mr. Jasmin Dhirubhai Rathod, PMP
Mr. Michael Joseph Reis
Mr. Mark J. Rizzetto
Mr. Kyle Roti
Kamel Sandouka
Mr. John Bradford Sandrock  
	 Grabsky
Mr. Lew Sauder, PMP
Mr. Kai Schüler
Mr. Madhavi Seth
Mrs. Alia Sheikh
Ms. Demica LaCrete` Simmons
Mr. Christopher Slowinski, PMP
Mr. Russell F Smith
Mr. Ramesh Kumara Teeka, PMP
Mr. Jason J Trannel, PMP
Ms. Sekhar Chandra Vadamodula
Mr. Jean Pierre Ismael Valencia  
	 Gomez
Ms. Audrey Warren
Mr. Eric K Werab
Ms. Julie J. Young

We welcome our new members for July 2009

Congratulations to our new PMPs for the month of June 2009

Ms. Gwen D Albert, PMP
Mr. Christopher Albert, PMP
Mr. Daniel Alcocer, PMP
Ms. Maribeth Anderson, PMP
Mr. Jason H Axelrod, PMP
Mr. John Azara, PMP
Mr. Russell H Bader, PMP
Ms. Mary Welch Baillargeon,  
	 Ph.D., PMP
Dr. Tunde Balvanyos, PMP
Mr. David Baratka, PMP
Mr. Ajay Bawankule, PMP
Mr. Benjamin William Berger, PMP
Mr. Richard J Blauw, PMP
Ms. Laura Bond-Harris, PMP
Mr. William Bringman, PMP
Mr. Matthew G Campagna, PMP,  
	 CAPM
Mr. Reginal Kenzell Campbell, PMP
Mr. Phillip Anthony Capodice, PMP
Mr. Rodrigo T Carlos, PMP
Ms. Lois M. Corless, PMP
Mr. Vincent J DeCicco, PMP
Mr. Paul Demetriou, PMP
Ms. Beth Dlutowski, PMP
Mr. Dustin Daniel Duffy, PMP
Mr. Mark Durbin, PMP
Dr. Michael N. Dydo, PMP
Mr. Scott N Fancher, PMP
Mr. Liam Farrell, PMP
Mr. Jonathan Francis, PMP
Mr. Donald David Gauthier, PMP
Ali Ghonji, PMP
Ms. Deanne Gloppen, PMP
Dr. Wafaa M Gobba, Ph.D., PMP
Mr. John Joseph Gorski, PMP
Ms. Lisa Graber, PMP
Ms. Audrey S Hakman, PMP
Mr. Robert Harris, PMP
Ms. Tharani Heamachalam, PMP
Mr. Naveen Ignatius, PMP
Mr. Rommy Irawan, PMP

Mr. Edward Joseph Johnson, II, PMP
Mr. Bradley R Johnson, PMP
Ms. Gail B. Karlovsky, PMP
Mr. Lawrence B Kemp, PMP
Mr. Mark G. Kessler, PMP
Mr. Phillip King, PMP
Ms. Darlene A Klein, PMP
Mr. Lokesh Kumar Kosaraju, PMP
Mr. Sunil N Kulkarni, PMP
Ms. Mary E. Kwasneski, PMP
Dr. Fred Kwong, PMP
Mr. Craig Alan Labuhn, PMP
Mr. Daniel J Lanan, PMP
Ms. Jayne Leone, PMP
Mr. YUNG PYAU LEW, PMP
Mrs. Renee Annette Lillard, PMP
Mr. Joe Loas, PMP
Mrs. Olutola M Makinde, PMP
Mr. Osvaldo Makishima, PMP
Ms. Elizabeth Maloney, PMP
Mrs. Karen E Marks, PMP
Mr. Gerald Minzey, PMP
Mr. John R Molewyk, PMP
Mr. Dana Lee Moore, PMP
Mr. Paul Moraghan, PMP
Mr. Christopher Ryan Mulliken, PMP
Mr. Jeff Murray, PMP
Mrs. Charmaine Myers, PMP
Mr. Mark J. Nelson, PMP
Mr. Matthew S Nevel, PMP
Mr. Roman Osovsky, PMP
Mr. Gary Paaren, PMP
Ms. Shital Pandit, PMP
Mr. Jason Park, PMP
Mr. Timothy John Pasternak, PMP
Mr. Jeffrey D Pitts, PMP
Mr. Rajashekar Pothuganti, PMP
Mr. Jay Putzier, PMP
Mr. Joseph M Roper, PMP
Mrs. Lyubov Rosov, PMP
Mr. Dale A Rotrekl, PMP
Mrs. Donna Louise Russell, PMP

Mr. Francisco Ruvalcaba, PMP
Mr. Mubeen Mohamed Saleem, PMP
Mr. Badrinath Sambamurthi, PMP
Ms. Jennifer Schaap, PMP
Ms. Madaliene Elizabeth Schalet,  
	 PMP
Mr. John Scheidelman, PMP
Mr. James Shieh, PMP
Ms. Shruti Shyamani, PMP
Mr. atul kumar singh, PMP
Mr. Eugene Corey Smith, PMP
Mr. Michael Staszak, PMP
Mrs. Deborah A Storczer, PMP
Mr. Tom L. Strathman, PMP
Mr. Jason Paul Studer, PMP
Ms. Patricia Sweeney, PMP
Ms. Sharon A Sykes, PMP
Ms. Cynthia Syslo, PMP
Ms. Alison E. Tallard, PMP
Ms. Regina L Tamm, PMP
Mrs. Kathleen Casimiro Terada, PMP
Lisu M Thachet, PMP
Dharmesh Thakur, PMP
Ms. Annette Thompson, PMP
Ms. Nancy E. Tomaszewski, PMP
Ms. Monique Tripp, PMP
Mrs. Claudia Ulbert, PMP
Mr. Phalalochana R Vankayalapathi,  
	 PMP
Mrs. Carol Villegas, PMP
Mrs. Diane M. Watt, PMP
Mrs. Thomas Weatherby, PMP
Ms. Ursula D Whalum, PMP
Mr. Sean Bernard Whitaker, PMP
Mr. Edward M Wiley, PMP
Mr. Chivas A Wilson, PMP
Ms. Joy Witt, PMP
Ms. Kristine K Wszolek, PMP
Mr. Ilya Zelker, PMP
Mr. James Zettinger, PMP

continued from p. 11
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The new reorganization of the Chapter in the spring of 2004 opened up new 
volunteer positions for members to support this growing professional organization 
and changed some former elected positions into appointed positions. The appointed 
Directors assume the responsibility of running most of the day-to-day affairs of 
PMI-Chicagoland under the direction of the elected Chapter Board. Directors serve 
for a minimum term of one year. These individuals work diligently to provide the 
opportunity for growth and expansion of knowledge to the membership of the chapter. 

Programs
Ira M. Hendon, PMP

Certification
Carlos Rebellon

Professional  
Development
Greg Negele, PMP

Mentoring
Mohan Shukla, PMP

Academic Outreach
OPEN

Other Associations 
Outreach
Tony Wolfinger, PMP

Corporate Outreach
Ura Puranda, PMP

Executive Outreach
Jim Karthan, PMP

Technology-Website
Ron Corsiga, PMP

Newsletter
Sudhakar Mattu, PMP 

Marketing
Arnab Dan, PMP

Registration
Karen Bartel, PMP

Logistics
Phil Katz, PMP

Member Relations
Cynthia Harvey, PMP

Finance
John Macal, PMP

Advertising
Michelle Vaccaro

Volunteers
Jonathan Lee, PMP

The Chapter Board Members are elected by a majority vote of Chapter member-
ship in attendance at the annual business meeting. The Officers serve a one year 
term from July 1 to June 30 of the following year. Officers are eligible to serve only 
two consecutive terms in the same office. The President, with the approval of the 
Board, appoints members of the Nominating Committee who must be members of 
PMI in good standing. The Nominating Committee is chaired by the Immediate Past 
President. Nominations may also be made from the floor at the Chapter meeting prior 
to the annual business meeting.

President
James Vaughan, PMP

VP Education
Joe Norton, PMP

VP Outreach
Lori Ambrose, PMP

VP Operations
Gregory Jones, PMP

VP Communications
Larry Witham, PMP

VP Finance
Joanne Guennewig, PMP

Past President
Tom Kroupa, PMP

July 2009 - June 2010 

Elected  
officers

July 2009 - June 2010 

Appointed 
Directors


